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Announcement of lnternaI

Subject: Honest lntention

Audit Group of Department

in the Administration and

of Mental Health

Anti-Corruption

The Department of Mental Health has recognized the prob[ems and impacts of corruption

and been determined to develop the organization in order to ensure the transparency, honesty,

moratity, zero toterance to corruption and good governance administration. The Department would

like to announce its honest intention in the operation and performance as fotlows.

1. Transparency: lts executives and personals at al|' levels shal[ perform their operation

transparently and disclose information straightforward[y without any concealment and

manipulation of information as well as providing the outsides and interested person with

opportunity to participate in the operational procedures.

2. Responsibitity: lts executives and personals at all levels shall perform their duties

enthusiastically and be prepared to provide service unanimously as we|.l. as being courageous to

take responsibi[ities for any consequences arising from their performance and administrating the

organization honestly.

3. Corruption Free performance: lts executives and personals at all levels shall not

perform any action particularty prone to the pol.icy corruption and corruption of their assigned

duties.

4. Organizationa[ Moral Culture: lts executives and personals at all levels shatl not

tolerate the unethicaI behavior and corruption in the organization'and shal[ create and educate

the positive attitude for its personals.

5. Work lntegrity: lts executives and personals at all levels shaI compty with the

operational policies, rules, regulations, manuals and standards strictly with the intention of fulfilling

the administrative requirements for operation and administration on the basis of justice, falrness,

morality, ethics and good governance.

6. Organizational lnternal Communication: lts executives and personals at all levels

shall exchanqe precise information with reliabte reference as wel[ as fostering good relationships

between the executives and personals to buil.d a strong and corruption-free organization.

Consequently, this declaration is issued to be complied with strictly

Announced on ?01 day for )anuary,201"9

(Onanong Mahuttikarn)

Acting Chef of Internal Audit Group

of Department of Mental Heal.th


